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SHARON DRUMM:  Good afternoon, Madame Secretary, USDA interns, and other colleagues. My name is Sharon Drumm and I am special assistant to the administrator of the Agricultural Research Service here in the Department. On behalf of the other panelists, who are four current USDA interns, I thank you and welcome you to join us this afternoon. We are happy to be here to share some of our experiences in the Department, with the hopes they will resonate with you and strengthen your experience here. I hope you’re having a great time working for USDA this summer.

 
I am from Naperville, Illinois. I moved here 14 years ago to work on Capitol Hill as a Congressional intern my final semester in college. Then I stayed and worked in the same office. I went to graduate school at the American University and then owned my own business, writing customer and employee surveys for federal agencies--until I was awarded a Presidential Management Internship, or a PMI, and came to work for the government here at the Department of Agriculture.

The purpose of the program I was part of—the PMI program—is to attract to the federal service outstanding men and women from a variety of academic disciplines who have a clear commitment to the management of public programs. I have known since college I wanted to work in the public sector because I believe the civil service is a career where you can have a great impact as a professional. The government is, after all, an integral part of every citizen’s life every day.

As a PMI candidate I interviewed with dozens of agencies, but was drawn to the USDA as I learned more about its mission and the history of this Department as “the people’s Department.” ARS—Agricultural Research Service, where I work—has many impressive discoveries that I’m still surprised at, to this day. I was also drawn to the USDA by the professionalism of the personnel I met here.

When trying to decide where I wanted to work, I listened to one of my sisters—who is also a civil servant--say the two most important considerations are: the mission of the organization you’re going to work for and the people you will be working with. Clearly, the mission of ARS and the USDA are vital to this nation, and it was also easy for me to tell that I would be working with people who are passionate about their work.

I am still here six years later because I was pretty correct in my assessment. I like my job so much because I learn something new every day. Perhaps most importantly, what I’ve learned since I’ve been here is: my perception of government overall has changed. You may have thought before you got here—as I did—that “bureaucrats” are basically non-productive people. In reality, I found that civil servants are hard-working people who are passionate about their jobs. I believe in the mission of the federal government overall, and the USDA. I have the satisfaction of working every day knowing that what I do contributes to the overall well-being of the people of this nation.

I hope as you reflect on your experience here at USDA you come to some similar realizations and that I will see you back in these halls one day as a permanent employee. Remember, as President Woodrow Wilson said, public service is, after all, the highest form of patriotism.

I’m going to introduce my next panelist. Sterling? Thank you very much.

(APPLAUSE)

STERLING AUGUST:  Good afternoon, everybody. I would like to send greetings to the Secretary, all government employees, and all the interns.

These last three years, being involved with the USDA and maintaining a yearly intern, have been a blessing, as well as a good journey along the way. I’m currently a rising senior at Delaware State University with a major in agriculture business, and I’m a member of the 1890 USDA Scholars Program. The program is really my whole reason for being here today.

When I was applying three years ago, I was recommended to apply for the USDA scholarship. Not knowing much about agriculture I assumed, like most non-agriculture majors, that it was farming, and that maybe this was a “farming” scholarship. So automatically it kind of turned me off.

But after doing research and looking at the USDA and looking at the government, I saw the many opportunities that it had. I figured I would give it a shot. No less than three months later I received a call from Delaware State University saying that I had received a scholarship. So I would work for the USDA as well as having USDA pay for my schooling. I asked them about the scholarship and I heard that it was a four-year, full-paid scholarship, a yearly intern with the government, and a guaranteed position with the government when you get out, plus your own computer. So when I thought about it, I had to think about taking a scholarship. No, I didn’t think about taking it—I took it right away, and I had the next trip to Delaware on the way.

The past four years have been a great experience for me, having an agriculture business major. I’ve learned to utilize it, and use it to my fullest ability. With the job—working with the Office of Civil Rights right now, the current agency I’m with—I’ve learned many things, and the exposure has gotten better and better every year.

Over the past three years I’ve gotten to have a different assignment every year. My first year I worked with the Freedom of Information Act. The second year I worked with the Program Compliance Division in which we analyze programs from nationwide Office of Civil Rights agencies. And this year I think has been the most exhilarating in which currently I’m working on—we’re doing law cases and we’re doing law files, as well as we will write closure letters to law cases.

My experience for the USDA over the three years has just been an unforgettable one, and I wouldn’t trade it for anything in the world. It has caused me to boost my further career education, which I want to go to law school. And I would like further to work for the USDA when I get out. This is an opportunity of a lifetime. And for anybody who doesn’t know anything about the field of agriculture, I encourage anybody to get involved in it. Because it’s not just wearing coveralls, and not just farming. Because you can go to work in a three-piece suit and still do your thing. But I’d just like to thank everybody, and recognize that agriculture is our future. Thank you.

(APPLAUSE) 

MARIA ELENA ALLAIN:  Hello. My name is Maria Elena Allain, and I’m a Hispanic Association of Colleges and University intern, with the Communication Staff at the Cooperative State Research, Education, and Extension Service here at the USDA. I’ve been asked to speak today, briefly, about my background, my internship with the USDA, how I acquired the internship, and lastly how my perceptions of the USDA have changed since I arrived in D.C. 

As a child growing up in Los Angeles I had a rampant interest in speaking. Oddly enough, it was this very interest that used to get me into the most trouble in grade school. But thanks to wonderful instructors and mentors my affinity for speaking has been refined and ultimately became my field of study. On Memorial Day weekend I graduated from San Francisco State University with a Bachelor of Arts degree in speech and communication. The discipline’s goal is to convey messages in the most concise and effective manner. My minor, marketing, became a useful companion to my major study, as it ultimately taught me the art of selling ideas. This combination proved to be incredibly useful in the field of public relations, as both these disciplines are used in that field. 

As an intern for the Communication Staff at the Cooperative State Research, Education, and Extension Service, I have been assigned a number of tasks that have not only challenged me but have also augmented my professional experience. For example, I was asked to write a feature story for one of Secretary Veneman’s Honor Award winners. The “Fishing for Success” program at the University of Florida has been instrumental in enabling youth success by offering summer fishing programs that keep youth off the streets and involved in their community. Additionally, I have been asked to prepare a promotional pamphlet that promotes Hispanic-Serving Institutions, and will also assist the Expanded Food and Nutrition Education Program in an outreach effort with the Latino community.  Projects like these have not only allowed me to gain experience but have also reinforced my commitment to serve my community. 

It was through my community activism that I learned of the Hispanic Association of Colleges and Universities. It was like stumbling upon a glacier; on the surface it seemed like a small organization that helped Latino students find summer employment--but underneath the surface it proved to be a multi-faceted program that not only assisted Latino students find their place in public service but also a program that insures that the future of public service is diversified and representative of the people it serves. 

The USDA is the people’s agency; this is because we serve almost every facet of life. From the food we eat to the programs that build strong communities, the USDA plays a significant role in policy, research, and education. When I was initially offered this position I was unaware of what this agency really did, but as I did some research I realized how closely the USDA works with the people it serves and how valuable to our communities its services are.  

This has been a summer of firsts for me: my first visit to the East coast, my first job with the USDA, and when I initially applied for the internship, the first time I had heard of HACU. All of these firsts have been incredibly positive experiences that I look forward to sharing with others.  

As my internship comes to a close, I walk away with a simple but implicit message from this experience, which is to give back to one’s community as frequently as one can. The energy you put forth today will be the fuel for the future of this nation tomorrow. Thank you.

(APPLAUSE)

BRYANT SMITH:  Good afternoon. My name is Bryant Smith, and I’m with the USDA Forest Service’s Persons with Disabilities Initiative. I work as a social science technician for the Northeast Research Station out of the Burlington Office, but my duty station is in Baltimore, Maryland.

I was born and raised in Baltimore City. I’m from a low income, blue collar family in the east side of Baltimore. I started my career out as a youth coordinator for a local non-profit in Baltimore City. And as we were doing our work for Baltimore we saw a need to address the environmental issues within the city. But no one on staff had the background to implement any of those projects, so I kind of stepped out of bounds with that non-profit and joined the Parks and People Foundation of Baltimore. It trained me to become a community forester. As a community forester I implemented many community-based improvement projects throughout Baltimore City and also partnered with the Baltimore Ecosystems Study, which is a long-term ecological research project, and the Forest Service is a partner.

Due to that experience I developed the interest in research, and research allowed me to see that to address community concerns, to address the public, there are many tools you can use. My background is kind of rolling up my sleeve and going out on Saturday morning planting trees and calling it a project.

But now I have research, and I was looking for a career in a research field, and it just so happened that a position opened up as a field staff person with the Forest Service. And some of the requirements for that: you needed to have a background, and dealing with the public in Baltimore, knowing the social structure, knowing how to organize projects in the communities to meet the job responsibilities, where to coordinate demographic, and social, and ecological economic research projects. I signed up for that position, and, based on my past experience I secured the job.

Once I got into the U.S. Forest Service I realized this is my last stop for a career. I saw the benefit of working for the agency, and I looked at it as not only would I be able to service the public but the skills that I would gain personally. And I wanted to become a permanent employee. Based on my disability I qualified for the Persons with Disabilities Initiative, which is now helping me to reach that goal of becoming a permanent employee.

To do that, I needed to finish my college education. So, because of the Persons with Disabilities Initiative, now I’m a student at Towson University and I’m studying sociology and geography. I’m also a student at Brett Aviation, and I’m training to become a pilot. Along with that, the work that I do for the Northeast Research Station, I implement social and demographic research projects in Baltimore City and County. I also coordinate a career ladder program for the 

Forest Service—and that’s me going into local middle schools and high schools and encouraging students to take on a job within the Forest Service in the urban forestry field.

I’d like, in the Forest Service—I’m hoping to become a social scientist. I’m also interested in becoming a pilot for the Forest Service in the Aviation Unit. And I also want to be used as a tool to attract minorities and youth to see the agency as a resource for employment and career opportunities.

It wasn’t until I joined the agency that I began to realize the many benefits that USDA provides this country and provides the public. And, based on that, it has influenced me to hold onto that desire as I continue to serve the people, and the people who are in need. So, I just want to conclude by thanking the Forest Service and the Persons with Disabilities Initiatives Program for allowing me to be a part of this great agency. And I hope that you can also grab that desire I have and see the benefits of participating in projects with USDA—and make this your last stop for a career. Thank you.

(APPLAUSE)

DEANNA LYNN STETTER:  Thank you Bryant. My name is Deanna Lynn Stetter. I was born in rural New Mexico. I grew up in the outskirts of Albuquerque in a little place called Rio Rancho. I’m currently a third-year finance and economics major at the University of Texas in El Paso. I’m a member of the Ysleta Del Sur Pueblo Nation, and I am proud to be a Tigua Indian.

I was accepted into the Washington Internship for Native Students—the WINS Program—which is a visionary effort founded on the idea that young people from sovereign American Indian and Alaska Native Nations can build leadership skills here in Washington, D.C., and then can bring those skills back to their communities. My prior experience as an executive assistant in the private sector gave me a great skill set, both academic and professional, in the areas of finance, real estate, and resource management.

I think my experience and my academic studies made me an ideal candidate for Dave Saffert—the Native American Coordinator—to work with, for the summer, in the office of Rural Development here at USDA. The projects I have been working on fit right in with my skill set, and they’ve been very rewarding. Mr. Saffert had a great idea to use Geographic Information System—or GIS—software to map out USDA’s involvement in Indian Country. I’ve been gathering financial data from the various Rural Development agencies of Rural Utilities, Rural Business, and Rural Housing, and putting projects on a map to show activity and to evaluate USDA’s investment in Indian reservations. This requires that I learn a new software program, called ArcMap, and work with other agencies to obtain reliable and accurate data.

Prior to my application to the WINS Program, I didn’t think, or know, much about any governmental agency. Once USDA picked me up for the summer I logged onto the web and started doing some research. I was completely surprised at how many areas outside of agricultural production USDA is involved with. Everything from business and economic development to marketing, housing, infrastructure, conservation, and forestry—all of which fall under the USDA umbrella.

I’ve been encouraged by USDA to play a part in government--almost like it is our duty to serve the public in any capacity we can. Government serves the larger population—a concept, which is a staple in the Native American community—the “greater good,” if you will. I do hope that in the near future, my financial skills will be put to good use by this agency. And in the meantime, it’s been a wonderful experience to see how one person’s skills can play a part in such a large organization.

With that I thank you for the opportunity to address you this afternoon. And now I’d like to introduce someone who, likewise, comes from a rural upbringing, with a strong educational background and experience that has made her an outstanding leader. Please welcome the Secretary of Agriculture Ann Veneman.

(APPLAUSE)

SECRETARY VENEMAN:  Well, thank you very much, Deanna, for that kind introduction, and all of our panelists today for excellent presentations. I think it just shows what an outstanding group of interns we have here at the USDA—and what outstanding future employees you will make for our agencies. 

(APPLAUSE)  

Since everyone else gave their backgrounds, I thought I’d tell you about mine too. I came from  California, and I grew up in a rural area, and I went to the University of California-Davis, to the University of California-Berkeley for a master’s, and got a law degree at Hastings. But one of the things I did during that time was, between the time I graduated from college that summer and went to graduate school, I interned, also, in Washington, D.C.  That was my first experience in Washington, and it wasn’t until 15 or 16 years later that I came back to work in Washington here at the U.S. Department of Agriculture.

I was amazed to hear this year that we have about 10,000 interns around the country working for USDA. So, all of you that are gathered here today are just a small fraction of the young people that we have working with USDA this summer. And that is a figure that is about double what we had just three years ago. And this is really important because you all are the future, not only of this agency, but of all the kinds of programs that we administer.

Many of you know that about a year and a half ago we launched a program here called “Leaders of Tomorrow.” And, really, enhancing our internships is one of the aspects of that program. I kicked off that program at Ohio State University by talking to some university agriculture classes. And then, as I have gone around the country, I have met with students who have joined me for a half-day or a day, at the places that I visit. And so we have had a number of people, from 4-H and FFA, join us during those visits.

One of those people is here today—Aaron Morris—who is now one of our interns here. He’s an 1890s Scholar. We are funding his college education. He grew up in Chicago, was an FFA member, and joined me at the Chicago Board of Trade for a day. We had a wonderful time. And it really represents what we see that we may be able to do with the Leaders of Tomorrow Program—give young people an opportunity, use the scholarship programs that we have, the internship opportunities that we have, really, for the future of agriculture, and the future of all of our programs that we have here at USDA.

As Deanna indicated, we do have one of the most diverse departments in all of government. We have about 110,000 employees. We have a program level of about $109 billion. If you compare that to the revenues of the largest American companies, USDA would be seventh, just behind Citigroup and ahead of Chevron and Texaco.  

We would rank seventh among the largest corporate banks in the United States; we have a loan portfolio of $125 billion. We have personnel in more than 24,000 buildings around the world. And, as was talked about already, we have a mission that is very diverse—everything from the Food Stamp Program, School Lunch, School Breakfast, Women, Infants, and Children, to the Forest Service, farm programs, trade programs, programs to control pests and diseases, food safety programs, rural development programs, and programs that fight hunger and poverty around the world through food aid.

It is, indeed, a very diverse portfolio. We, for example, run one of the largest payroll systems in government also, paying about half of the government employees all around the country--not just USDA—which we contract out with other government agencies. We run the Thrift Savings Plan for the entire U.S. government. And those are things that people just don’t recognize, sometimes, about the diversity of this great agency.

We really hope that this experience that you’ve had here will give you an opportunity to see what kind of career choices you may have with USDA. I wanted to just underscore the fact that the President feels very strongly about opportunities that we provide for young people, and the opportunities there are for public service. He says that public service in America today is not just another job, it is an important act of citizenship.

So, as you all are looking at your career opportunities, I hope that this summer has been a positive experience, and that you will consider public service for a part—or all—of your career. 

In closing, I wanted to just give you some examples of the ability of one person, no matter how young, to make a difference on the job, or in life. Think about the fact that Mozart was just five years old when he composed his first concerto. Louis Braille, who invented the alphabet for the blind, that bears his name, did that when he was only twelve years old. Joan of Arc was only seventeen when she led France against the English in the Hundred Years War. And Cleopatra became queen of Egypt at the age of 18. Cyrus McCormick was 23 when he invented the mechanical reaper, and that was the same age that Alexander the Great was, when he conquered the ancient world. Now, I’m not sure your internship is going to conquer the world, but in fact we hope it’s been educational.

We certainly have heard some success stories of projects people have worked on, and I know all of you sitting out there today have many, many more. But I hope that this experience has been a positive one for you, that it has added to your life’s experiences, and that it will open you up to new opportunities that you may be able to experience in your own lives. So again I want to thank you for coming today. I didn’t want to talk too long because I’m actually going to give a few minutes to open up for questions and let you ask me about what you may want me to talk about. So thank you very much, and I’ll take a few questions.

(APPLAUSE)

QUESTION: I have a question. I heard that you are—

SECRETARY VENEMAN: Could I just ask that you identify yourself and what agency you are working with?

QUESTION: I’m Marta Niziolek and I’m from Blair, Nebraska, and I’m working for RUS. I hear that you’re the first female secretary of agriculture. Can you describe what significance, if any, that has for you?

SECRETARY VENEMAN:  Well, I’m certainly very, very honored to be in this position. I’m very honored to serve in this administration and to serve this President, and I’m certainly honored that he has the confidence in me to appoint me to this position. I was privileged to serve in this Department for almost seven years during the previous administrations, at the end of the Reagan time and all through the first Bush administration.

So I came here with a knowledge of many of the people here at the Department, and many of the programs—most of the programs—because I had been the deputy secretary in the last two years, and so when you’re the deputy secretary you do the budget for the whole Department. So you learn a lot about the diversity of the Department. And then I had the privilege of going back and serving in California--which is the largest agricultural producing state in the country--as the secretary of agriculture there.

So I feel, again, very privileged to have been chosen for this position, and very honored to serve in this administration, and very thankful for the previous experiences that I had that gave me the ability to hopefully have the knowledge to do the best job I possibly can.    

QUESTION:  Hi. My name is Javier Padial. I’m currently at the University of Puerto Rico, Rio Piedras campus. I’m currently working with FSA’s Export Operations Branch, and I interned last semester with the AMS Meat Grading and Certification Branch. I have a question concerning the last internship, because I was able to work with “opposition letters” with the implementation of irradiated meat products in the school lunch program. I was wondering if those products have been implemented into the school lunch program. If they have, what measures are being taken to reassure concerned parents about the effects of that product in the school lunch.

SECRETARY VENEMAN:  Well, that’s a good question, and it’s really an interesting question for the Department as a whole, because this did involve several agencies, in regard to partners. This was a provision of the Farm Bill that was passed last year and signed by the President that had a provision in it that said that we could not prohibit schools from being able to buy irradiated meat if they so chose to do so. But we had previously not allowed that, and so we had to amend our contract provisions for this. That involved working with the Agricultural Marketing Service—and A.J. Yates, our administrator, is back here. It involved working with our Food Safety and Inspection Service. And it involved working with our Food and Nutrition Service--which administers the School Lunch Program—to make sure that all of the agencies were working together on how this would be implemented.

Part of what this involved is an education program for the participants of the program--the schools--should they choose to want to select this product through the School Lunch Program. And so we have tried to comprehensively address the issue, from developing the standards to the education program to working with the schools on whether or not they want to actually take advantage of this provision.

QUESTION:  Hi. My name is Alicia Sanchez and I’m working with FAS this summer. And I come from--

SECRETARY VENEMAN:  Great! I used to work in FAS, you know.

QUESTION:  I come from a small family farm in New Mexico. And I was just wondering if you would give us some of your thoughts on the future for small family farms, you know, the future for them in America.

SECRETARY VENEMAN:  Well, I think that there is often a lot of talk about the difficulties that small family farms have today.  I think it’s important to recognize that most of the farms in this country—large or small—are still family farms.

And yet we see a growing number of smaller acreage farms. And there are several reasons for that. We see a larger number of small acreage farms that are associated with people that just want to live a lifestyle associated with rural living. And people are buying farms, and growing or purchasing a small amount of cattle, that really have other incomes.

But we also see smaller acreage, small family farms producing—and doing very well—producing crops that have higher values. Everything from specialty products to fruits and vegetables to--one of the very growing areas around the country is nursery products, where you can make quite a lot of income on small acreages.

I think the growing number of direct marketing opportunities around the country, particularly through farmers markets, has given smaller acreage farmers some new opportunities. And so, while people often talk about the fact that we have larger and larger farms in this country, that’s true. But we also have a growing diversity in the kinds of agriculture that we have and lots of different opportunities for very different kinds of farming. 

QUESTION:  Hello. My name is Kathryn Connor. I come from (inaudible) Texas. I was wondering what you expect to come out of the next S&T Conference. The next S&T Conference—what you had just recently in California.

SECRETARY VENEMAN: We haven’t planned the next one!

QUESTION:  I thought—I’m sorry, I thought there were plans for two or three of them. I’m sorry.

SECRETARY VENEMAN:  Well, let me just tell you a little bit about what we did, and—are you also with FAS? Last year--let me give you a little background about this conference, because it was a very neat thing that USDA participated in, and we did this year. Last year I represented the United States at a conference called the “World Food Summit—Five Years Later,” in Rome, at the FAO, the Food and Agricultural Organization, which is the U.N. international-based organization.

And at that time the countries who participated in that conference recommitted themselves to reduce the number of hungry people around the world by half, by the year 2015. There are an estimated 800 million people who are suffering from malnutrition around the world. One of the things that we announced in my speech at that time was that we would host—the U.S. would host--a Science and Technology Conference to talk about how to get technology and productivity gains, particularly in those parts of the world where people are most hungry: Sub-Saharan Africa, some parts of Asia, some of the island communities, are some of the poorest areas.

And so we began planning for this conference and decided to hold it in California. Primarily that recommendation was made because of the diversity of agriculture that we have there, the technology development that is happening there--it was around U.C-Davis, which is a large agriculture school—and because of the technology adaption.

We had a two-day conference with then another day of field tours. It was absolutely extraordinary. We had about 119 countries who participated, 400 delegates—over 100 of those were ministers of agriculture, science and technology, trade, commerce, health, environment. It was really one of the largest gatherings of ministerial-level people, I think, that was ever held—certainly outside the U.N. And we had speakers, and panels with excellent participation, and presenters. We had Norman Borlaug--the Nobel Laureate, who is the father of the “green revolution”—to speak at the lunch on the Tuesday. Just extraordinary.

And out of this we found that so many of the people that participated came away with a new understanding of what kinds of technologies might help in their countries, what kinds of partnerships they might join in, what universities or other research institutions, how they might adapt technology onto the farms and into the hands of the farmers. And so there have been, now, some of the ministers who have gone back to their home areas and said: “We’d like to host a regional conference similar to what was held in Sacramento.” We think that’s an excellent outcome—the fact that this would be carried on by people who participated. And so we have been working with some folks to do that.

And, again, it was really quite an extraordinary undertaking on the part of USDA, in partnership with USAID and the U.S. State Department. AID helped fund many of these ministers to come from some of the poorest countries. Our embassies around the world helped to identify the right people to be participants.

And so I look back on this conference as something that USDA--and everyone who participated in it and made it happen—should be very, very proud of their efforts. Because we had agencies—FAS was the lead, but we had agencies from all throughout USDA--actually, throughout government--who helped to make this a real success.

QUESTION:  Ms. Veneman, fellow interns. My name is Kayla Goodfellow, and I work in Rural Development. I come from rural Iowa, where agriculture is very, very real. It’s an awesome thing. And this is my first experience in Washington, and some of you are in the same boat. And I come here and I think: Where is agriculture? Is it getting lost? It seems like there is a lot of paper-pushing and a lot of buildings, a lot of meetings. Is there some way that you keep grounded? It’s like: agriculture is really about what I see in rural Iowa, the plants, and some of the richness and the culture. How do you keep in touch with that?

SECRETARY VENEMAN:  Well, several ways. One is, obviously, we travel a lot. And we work with people, we see a lot of people here coming in from the country and talk to us about the issues. We have, certainly, people all around the country who work for USDA, who we’re hearing from, about the situation in the states. Again, I’ve been to Iowa two or three times, I think, since I’ve been Secretary, and to lots of other states as well. And when we go out we talk with farm groups, we talk with farmers, we visit farms. I often host ag roundtables and get the leadership of various farm groups in to talk about the issues.

But it is very important to stay connected with the people who are actually on the ground: the farmers and the rural residents. I mean, as you know, rural America has a number of unique challenges. And we are using our whole breadth of programs to try to assist and be helpful.

I think it’s obvious, also, that we have a great number of groups or people that we serve: food stamp recipients, WIC recipients, obviously, farmers and ranchers. And it is, as I said, a very diverse Department with lots of diverse interests and lots of diverse people to stay in touch with. And we try to do that to the best of our ability.

QUESTION:  (Inaudible)…what do you tell farmers when you’re negotiating the (inaudible) and the (inaudible) and the NAFTA? What do you tell them if their products will surely not be competitive?  I mean, what would you tell them? Some companies obviously are broke, but there definitely are a lot of losers in international trade. 

SECRETARY VENEMAN:  Well, I think it’s very important to recognize how important trade is to agriculture in this country. We export almost 25 percent of what we produce. About one-third of the acres planted in this country go to export. If you look at the NAFTA, for example, our agriculture and food exports to Mexico have nearly doubled since the implementation of the NAFTA--so that we are more and more dependent on trade. We produce much more than we can consume in this country—so trade is critical. And it’s critical that we continue to open up markets for our farmers and ranchers.

There are sensitive products when we negotiate trade agreements. And what we try to do with sensitive products is make sure that they have the maximum phaseout period, so that they have the maximum protection for the longest period of time, to allow for adjustments. But I think that it’s very important to recognize, on the whole, how very, very important trade is to agriculture in this country, because we really are very trade-dependent, in terms of what we produce in this country.

I think that I have to quit now. I want to thank you all again very much for what you’re doing this summer. I hope you’re having a great time, a good experience, that you’re learning a lot, and that you’ve had the opportunity to feel like you’ve been able to contribute as well. Thank you all again for your participation. You did a great job here today, and all of you who have taken the time to be with us and to listen. Thank you so much.

(APPLAUSE)

(END OF ACTIVITY)
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