RD I nstruction 2006-P
PART 2006 - NMANAGEMENT
Subpart P - Cvil R ghts Inpact Analysis
§2006. 751 Ceneral

(a) Authorities and scope. This Instruction inplenments Departnent al
regul ati on 4300-4, which requires U. S. Departnment of Agriculture (USDA)
Agencies to inplement a process for conducting civil rights inpact

anal yses by establishing an internal systemto identify and address
civil rights inplications of proposed policy actions before those
actions are approved and i npl ement ed.

(b) Policy. No person or group shall be discrimnated agai nst on the
basis of race, color, sex, national origin, religion, age, disability,
or marital and/or famlial status in any enploynent practice or in any
program conduct ed or assisted by the USDA or the Rural Econom ¢ and
Conmmuni ty Devel opnent (RECD) m ssion area, which includes the Rura
Housi ng and Community Devel opnment Service (RHCDS), the Rural Business
and Cooperative Devel opnent Service (RBCDS), and the Rural Utilities
Service (RUS).

§2006. 752 Definitions.

Major civil rights inpacts. Consequences of proposed policy actions
which, if inplemented, will negatively and disproportionately affect
enpl oyees, program beneficiaries, or applicants for enploynment or
program benefits in USDA/ RECDY RHCDS/ RBCDS/ RUS- conduct ed or -assi sted
programs by virtue of their race, color, sex, national origin, religion,
age, disability, or marital and/or famlial status. Exanples of civi
rights inpacts may include, but are not linmted to the foll ow ng:

(1) An office relocation which results in an increase in commuting
cost or |essened accessibility to | ow and noderately priced
nondi scri m natory housi ng because of race, color, sex, nationa
origin, religion, age, disability, or marital and/or famlia
status, which, when conpared to others, is disproportionately
negati ve;

(2) New or amended | egislation, budget proposals, program

regul ations, instructions or project approvals which, if

i mpl emented, may result in a reduction of program benefits because
of race, color, sex, national origin, religion, age, disability, or
marital and/or famlial status, which, when conpared to others, is
di sproportionately negative;
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(3) Agency reorgani zations which result in a reduction in

enpl oyment opportunities for individuals because of race, color
sex, national origin, religion, age, disability, or marital and/or
famlial status, which, when conpared to others, is

di sproportionately negative; or

(4) Reductions-in-force which have negative and di sproportionate
ef fects based on race, color, sex, national origin, religion, age,
disability, or nmarital and/or famlial status.

Proposed policy actions. Actions subject to the requirenents of this
instruction include, but are not limted to:

(1) New legislation or amendnents to existing |egislation proposed
by the Agency;

(2) New or revised Agency regul ations or instructions;
(3) Budget proposals;

4) Gants, contracts, |oans, prepaynents, distributions of
Il ocations, or project approvals or disapprovals;

(
a
(5) Reorganizations; or

(6) Ofice consolidations, closures, or relocations.

82006. 753 Responsibilities.

(a) The certifying officials listed in 82006. 754 of this Instruction
will ensure that the anal yses are made and will prepare the
certifications required by that section

(b) State Cvil R ghts Coordinators/Managers will assist the State
Director in resolving questions concerning major civil rights inpacts
and provide advice to field office staffs.

(c) The Director, Equal Opportunity Staff (EOCS), on behal f of the
appropriate Adm nistrator, wll:

(1) Resolve questions regarding major civil rights inpacts that
cannot be resol ved by the appropriate Assistant Admnistrator.

(2) Resolve questions regarding major civil rights inpact that
cannot be resolved at the State Ofice |evel

(3) Review Agency regul ations for new or revised prograns, address
the potential for a mgjor civil rights inpact, and provide
certification prior to issuance.
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(4) Provide technical assistance and informal advice to Nationa
and State Ofice staffs.

(d) 1In cases where the issue cannot be resolved at the Agency |evel,
ECS, through the appropriate Adm nistrator, will refer the issue to the
Departrment's Ofice of Gvil R ghts Enforcenent for further review

82006. 754 Analysis and certification.

(a) Analysis. The certifying officials listed in paragraph (b) of this
section will identify and address major civil rights inpacts of proposed
policy actions and the potential for negative effect based on race,
color, sex, national origin, religion, age, disability, or marita

and/or famlial status.

(b) Certification. To assure the Agency that a civil rights inpact

anal ysis has been conpleted and the potential effects of each proposed
policy action have been considered, before the proposed policy action is
approved and inplemented, the certifying official will conplete Form
RECD 2006-38, "G vil Rights Inpact Analysis Certification,” as foll ows:

(1) The certifying official for RECD RHCDS/ RBCDS/ RUS regul ati ons
for new or revised prograns will be made by the Director, EGCS, in
accordance with 82006. 753 (c)(3) of this Instruction

(2) The certifying officials for all other proposed policy actions
are as foll ows:

(i) The appropriate Assistant Administrator or State D rector,
or person designated to certify on their behalf, for proposed
policy actions initiated under their respective authorities.

(i1) The appropriate Adm nistrator, the appropriate Deputy
Adm nistrator, the appropriate Staff Director, or officia
designated to certify on their behal f, for proposed policy
actions initiated by the Adm nistrator, Deputy Adm nistrator
for Managenent, Deputy Administrator for Program Cperations,
Program Support Staff, Legislative Affairs and Public
Information Staff, ECS, Planning and Analysis Staff, or
National Appeals Staff, respectively.

§82006. 755 - 2006. 800 [Reserved]
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