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we are not farm owners, but we are the hearts of the operation.



storytelling and celebration of workers
recognize workers as experts in the field
offer community resource sharing
acknowledge + stop normalizing abuses / validate
worker experience

Not Our Farm's goals: 

together, define and realize farming futures that
center workers !



Resources - worker zine, consumer guide, toolkit

available inSpanish



community care
collective models / no rugged individualism
Rest
parallel paths
embrace of all
commitment to education + learning
right relationship with the land

Dream farm themes



 
 

www.notourfarm.org
 

 @notourfarm
 
 
 

- read our stories 

- share our project and resources 

- participate in a worker interview

- continue living your farming futures 

stay with us --



Bilal Sarwari (he/him)
About your panelist:

● Farmed for 10 years, both in the Atlanta area 
and southwest Georgia

● Currently working as a gardener and a group 
facilitator

● Worked at an adolescent crisis stabilization unit 
(ACSU) as a therapeutic gardener

● Currently working as a consultant for 
Cultivemos, paid by Young Farmers, on a 
Farmer Cohort project

● Serves as a board member for Slow Food USA 
and the U.S. Representative for Slow Food 
International Council

● Member of advisory board for Love is Love 
Cooperative Farm in Georgia



43.8 million
The number of adults who experience some form of mental illness each year in the United States, that’s 

1 in 5 adults



Mental Health Crisis 
De-escalation 

Techniques

● De-escalation Techniques
○ Keep your voice calm

○ Listen

○ Express support

○ Avoid unbroken eye 

contact

○ Low stimulation

○ Move slowly

○ Avoid touching

○ Gently announce 

actions

○ Don’t block exits

How to Help



Mental Health 
Crisis Resources

● Resources
○ Farm Aid Hotline
○ National Suicide 

Prevention Lifeline (988)
○ Cultivemos Resources
○ National Alliance on 

Mental Illness (NAMI)
○ The Mental Health 

Coalition
○ Your Community
○ Self-Harm Risk: Emergency 

Room
○ The Trevor Project
○ Trans Lifeline

How to Help

BIPOC/Queer-specific resources in bold



Identificando una 
crisis de salud mental

● Recursos

○ NAMI’s Compartiendo 

Esperanza

○ Conciencia De Salud 

Mental - Recursos De 

Salud Mental

○ Recursos En Español | 

Mental Health 

America

○ El Instituto Nacional 

de la Salud Mental

Cómo ayudar

Recursos en español

https://www.nami.org/Support-Education/Mental-Health-Education/NAMI-Compartiendo-Esperanza-Mental-Wellness-in-the-Latinx-Community
https://www.nami.org/Support-Education/Mental-Health-Education/NAMI-Compartiendo-Esperanza-Mental-Wellness-in-the-Latinx-Community
https://www.thementalhealthcoalition.org/recursos-de-salud-mental-en-espanol/?gclid=CjwKCAjwitShBhA6EiwAq3RqA0PxKdqC2Tz3iuAPKYdf1M5FmdT5DcYGRjdilWzLvEuLfsq9NNMubBoCXWQQAvD_BwE
https://www.thementalhealthcoalition.org/recursos-de-salud-mental-en-espanol/?gclid=CjwKCAjwitShBhA6EiwAq3RqA0PxKdqC2Tz3iuAPKYdf1M5FmdT5DcYGRjdilWzLvEuLfsq9NNMubBoCXWQQAvD_BwE
https://www.thementalhealthcoalition.org/recursos-de-salud-mental-en-espanol/?gclid=CjwKCAjwitShBhA6EiwAq3RqA0PxKdqC2Tz3iuAPKYdf1M5FmdT5DcYGRjdilWzLvEuLfsq9NNMubBoCXWQQAvD_BwE
https://mhanational.org/recursos-en-espanol
https://www.nimh.nih.gov/health/topics/espanol
https://www.nimh.nih.gov/health/topics/espanol


Thank you!

● Dr. Jac Wypler (she/they)
● Young Farmers Cultivemos 

Team

● The Language Justice Team

● View Point Health in 

Georgia

● Farm Aid

● American Psychological 

Association

● National Alliance on Mental 

Illness

● The Mental Health Coalition

Acknowledgements, Sources, 
and Gratitude



LGBTQ+ Farmers and Mental Health

Courtney Cuthbertson, Ph.D.
(they/them)

Assistant Professor and Extension Specialist
Department of Human Development & Family Studies

University of Illinois
cuthbert@illinois.edu

USDA Mental Health Awareness Month 
Workshop Series

June 6, 2023



The “Farmer” in Farming Research

white

heterosexual

cisgender 

man

50+

larger scale 
farming



What do we know about mental health?

LGBTQ+ samples
(non-farming)

general U.S. population

farming samples 
(not LGBTQ+)

LGBTQ+ farmers

anxiety

21%

39%

41%

depression

9%

53%

30%

suicidality

7%

10%

76%

? ? ?



• Survey (n=148)
• 36 states
• 32.5 years old (mean)
• 53.4% full-time in ag.
• 43.9% farmworkers
• 76.9% organic production
• 64.9% vegetables and/or fruit
• 7.2 years farming (mean)

• Interviews (n=17)

Current Study



Participants

Sexual Identity % n
Queer 58.1 86

Gay 24.3 36
Lesbian 23.6 35

Bisexual 22.3 33
Pansexual 18.9 28

Fluid 7.4 11
Same-gender loving 6.8 10

Asexual 4.1 6
Suppressed* 4.7 7

Gender Identity % n
Woman 39.2 58

Non-binary 35.1 52
Man 29.1 43

Genderqueer or 
genderfluid 25.7 38

Agender 6.8 10
Questioning or 

unsure 6.1 9

Suppressed* 2.1 3

38.4% of participants were transgender.







• Having too much work for one person (2.88)
• Weather (2.84)
• Balancing many roles as family member and farmer (2.78)
• Not enough cash/capital for unexpected problems (2.78)

Stressful aspects of farming

2.52
2.46

2.35
2.13

2.03

Work
Finances

Operations
Gov't/Ext…
Isolation



• “lack of other queer people in farming” / “lack of queer community”
• “homophobia from fellow farmers”
• “non-inclusivity in the workplace”
• “having your personal life tied to your business profitability in a small town/ 

rural area”
• “heteropatriarchal discrimination in town government and granting agencies”

Stressful aspects of farming

“...there are a lot of queer people who 
want to do more, and know more in 

agriculture, and do not feel safe, or 
wanted, or welcome.”



72% 52%

Poor mental health?

LGBTQ+ samples
(non-farming)

general U.S. population

farming samples 
(not LGBTQ+)

LGBTQ+ farmers
(current sample)

anxiety

21%

39%

41%

depression

9%

53%

30%

suicidality

7%

10%

76%

68%



• Risk factors:
• Farm financial stress
• Farm operations stress
• Farm work stress
• Farm-related government/ 

external stress
• Farm isolation stress
• LGBTQ+ related victimization
• Negative-low state policy 

support

What contributes? What protects?

• Protective factors:
• Self identity affirmation
• LGBTQ+ companionship
• Social support from 

friends
• Being out to co-workers
• Medium-high state policy 

support



February 2023 June 2023

https://www.lgbtmap.org/



Taking pride in queer people and queer farmers

“It is a source of pride for me, I think, to be a queer 
person in rural America and a queer person in an 

industry that is not associated with queer people. ”

“Queer farmers are really special because we're willing to look at things outside 
of the binary and outside of the traditional and normal ways. there's a certain 
creativity that I think queerness opens up for people and just different ways of being, 
and I hope that more farmers in the future are willing to expand the scope of 

what they know as agriculture and nature and the world. ”

Ash + Chess



Social environments within and beyond agriculture 
contribute to LGBTQ+ farm stress and mental health.

“I wish that non-queer farmers understood not only the breadth of experience of what it 
can mean to be queer, but the breadth of experience that they could be having 
themselves, and that they thought about how they're taking up space and how that 
impacts people around them. How are you interacting with a space, and are you 
making it comfortable for other people?” 

“It would make the world of a difference if more farms were just 
loving and had a basic level of respect for everybody, regardless 
of their ability, their race, their gender, their sexuality. I really wish that 
more farmers would have... more empathy centered in their business 
structure and the way they organize things and how they treat people.” 



www.farmstress.org

What resources can help?



• LGBTQ+ farmers
• Research team

• Dane Rivas-Koehl
• Anisa Codamon
• Alyssa Billington
• Matthew Rivas-Koehl

• Samantha Joseph and Alex Cordova
• Jac Wypler

Thank you.

cuthbert@illinois.edu
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